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This Act determines the fundamental principles relating to employment
in the Maldives, the rights and obligations of employers and employees,
establishes a Labour Relations Authority and an Employment Tribunal
to protect such rights, and makes provision for all other matters related

to employment.
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This Act shall be cited as the "Employment Act".
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With the exception of those areas and persons exempted by any other
statute, this Act shall apply to all employment by the State or the private
sector and to all persons employed by the State or by the private sector.
However, the military and the police due to the special nature of their
employment shall be subject to Law No: 1/2008 (The Armed Forces

Act) and Law No: 5/2008 (The Police Act).

(a)

(~)
(b)
(<)

(@)

Labour Relauons Authority) “for the purpose of office use only”

- Z > 2,
S AF A0
-

Introduction
and title

Jurisdiction



3wz we zz >,0- 35z
(~RF Za /7/: =) 2/2008 oS MF

Unofficial Translation Law No. 2/2008 (Employment Act)
2016 <235 18 217 L5525 "ERAE ByS ss5ZY /MEA ZREa x25) R3EG Fhee Shn5 25505
Compiled on : 18" Deceml)er 2016 Compiled by: Mariyam Shirda Usman (Labour Relauons Authority) “for the purpose of office use only”

or > ¢ 20r -0 ¢ o~ o0 - s 227 or 20- cc o 3., [ E 4
FHKPOAN KIS IID PAFIVIN® NSNS O APSAL VAd el SHVS 2 (/‘)
- - - - - e -

20 r0¢C OFr, 222, 2 - - s 0C>20 r0¢C e > OrxCC

AV oor—@Nn PXF AV SA FES ALKF SFES ASAS9r—@ANAN S<V ,FOSS3

z z - z 4 -
€ c2ocr Z 22 - 22 7

CISSNNDY KYS S S
7

This act does not prevent the entering into of any agreements between (b)
the employer and the employee which guarantees the rights specified in

this Act to a greater extent than provided herein.
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Any provision of any regulation or employment agreement which (c)
prevents or impedes the receipt of any rights or benefits, conferred by

this Act on an employee shall be void.
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FUNDAMENTAL PRINCIPLES
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“Forced employment” shall mean any services or labour obtained from  (b)
a person under threat of punishment, undue influence or intimidation,
and does not include services or labour performed of his own volition

by any person. The following are exempted from such definition.
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Labour carried out by, or services obtained from a person under (1)
the control and supervision of the relevant State authority in

pursuance of a court judgement; or
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Labour or services obtained to the extent deemed reasonable in  (2)
instances of emergencies which may pose risk to the life or well

being of the entire populace or a section of the population.
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It is prohibited to discriminate amongst persons carrying out equal work
either in the granting of employment, determination of remuneration,
increase in remuneration, provision of training, determination of
conditions and manner of employment, dismissal from employment or
resolution of other employment related matters, based on race, colour,
social standing, religion, political beliefs or affiliation with any political
party, sex, marital status, family obligations, and in so far as it does not

contravene, the provision provisions herein age or disability.
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The implementation of any principles, activities or programmes with  (b)
the objective of assisting those persons disadvantaged against for any
of the reasons specified in sub-section (a) or socially disadvantaged
persons shall not be deemed as discrimination amongst employees

carrying out equal work.
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Sub-section (a) does not prevent the taking into consideration of (c)
matters such as educational qualifications required for employment,
aptitude, experience and such other matters directly related to

employment.
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Where a complaint is lodged against an employer alleging (d)
contravention of sub-section (a), the onus is on the employer to show
that there has been no discrimination or that any discrimination is

based on reasonable cause and does not contravene sub-section (a).
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Any preference given to Maldivians by an employer in granting (e)

employment shall not be deemed discrimination as provided herein.
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Any person whose rights conferred pursuant to the basic principles (a) 5.
specified in this Chapter have been affected, may submit such matter to

the Tribunal specified in Section 10.
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Complaints submitted to the Tribunal in connection with a right (b)
conferred pursuant to the basic principles specified in this Chapter shall
be dealt with expeditiously by the Tribunal. The complainant and the
respondent shall both be afforded ample opportunity to make

submissions and respond to arguments.
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Where the Tribunal deems that a complaint submitted to it is based on  (c)
legitimate and valid grounds, it has the power to issue orders mandating

compliance with the basic principles specified in this Chapter, including:
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a person; or
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EMPLOYMENT OF MINORS
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Minors under the age of sixteen years shall not be employed except in 6.
connection with training associated with their education or
deportment. Minors under the age of 16 (sixteen) years who participate

in the family's line of work of their own shall be exempted from this

principle.
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No minor shall be employed in any work or employment or in conditions  (a) i
minors

of work or employment that may have a detrimental effect on his

health, education, safety or conduct.
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All age limits stipulated in this Chapter shall be computed accordingto  (b)
the Gregorian calendar. A child shall be deemed to be under 18 (eighteen)
years of age as provided for in Law No 9/91 (The Law on the Protection

of the Rights of the Child)
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A minor shall only be engaged in any employment or work, in
accordance with Section 6 and Section 7, after the written approval of

the minor's legal guardian or guardian recognised at law has been

obtained.
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For the purposes of sub-section (a) a legal guardian or guardian
recognised at law shall be defined as is provided in Law No 4/2000 (The
Family Law).
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A minor employed in accordance with Section 6, shall not be required to

be at work during school hours of the minor.

27, 027 2 - s 2 2 ” cc
Padt gt adt s veavey /)J_}/g} bANsAPS 9 S7F ( ) 11 00 X ads ol
- z -

cce Zz>
e

A minor shall not be required to work after 11pm (eleven) at night.
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Any person employing minors in accordance with this Act shall record
and maintain a register containing the name, address and date of birth of

such minors.
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In accordance with Section 6, a minor shall only be employed ona (a) 11.
vessel upon submission of a medical certificate of fitness for such

employment which is issued by a medical practitioner licensed by the

Government.
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A minor shall only continue to be employed on a vessel for a period of  (b)
more than one year subject to a medical certificate of fitness for such
employment issued by a medical practitioner licensed by the Government.
Such a health check up must be conducted at least on an annual basis

at the expense of the employer.

adng s (Z255) 1,000/~ 35555750 Alrls 2555 25555 Sa52% 5 12 255
SAASEE R3.Z REA5 1555 Ghg2 (2-225) 5,000/ Penalty
Any person contravening a provision of this Chapter shall be fined a sum 12.

not less than MVR 1,000 (one thousand) and not more than MVVR 5,000

(five thousand).
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CHAPTER 4
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EMPLOYMENT AGREEMENT
2 o~ 00 Z.- 22 2z > », 0xX0 2~ 227 o0 o c¢ce ez -
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Unless otherwise provided herein, the provisions of this Chapter shall (@ 13. Sesse

apply to all forms of employment agreements.
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Types of

@z -
sigr () Contract

¢cece z2or -
A2
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There shall be a written employment agreement consisting of one or

several documents between the employer and the employee.

employment agreement shall include:

oz o ¢ - oc¢c ¢332 Z¢c o0c z Z - ¢ >, 072
Ly pesreAA ‘/’/.)‘ 2N SANXSD ALK A OAS fADIY S FENSS
z 7 - - - - z - -
- o~ o0 2z ¢ Zo0.- 2> - 2,0 - o fPo z .- 2/ /
PA PP DAS AP KPINFA SA KPS P FI—F P9I K,
(4 s z sz g
(220, 20 - o0 coec ¢, €22, ¢ 2> 03 o ¢~
KB NFE SA KA A SPKF NES VIS oA
d - z -

The name of the employee, permanent address, current address,
identity card number or passport number, date of birth,
nationality, emergency contact person's hame, address and phone

number;

‘0/044 - 2, 2 o~ o0c¢cZ -~
./“V.A.A}g; ,:_f} E B et ./“V.A.Ajfy
Whether employment is permanent or temporary
2 ¢ ¢ © 20 ~roc ¢z ”
./.x_,o SF SSr—®AA S F g;
Date of commencement of employment agreement;
o~ 0r 7 o ¢ ¢ c 2225 ce
/'.s".s"./’/"/i SLLA ARG PP
Salary and other benefits;

o0x cece 3537 7 22 z 7 0 e ¢ 20

‘p;z«y,«yw—«/ FEA ALSISSS SpAEA

Method and guidelines for calculation of salary;

¢ o > Zrr Pl or 2 7 22
. SA LIV FOIS A SA
Pay day;
¢ o0 » 2 ¢ o 2
M 2 &eA
Days on which leave may be granted;
‘,0/723 2 ¢ 2z [3 27 7 >2eczzee © 23 ¢ > //a/ [ 2
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(b)
Such

1)

(1)

()
)

(3)
3)

(4)
(4)

()
(5)

(6)
(6)

(7)
(7)

(8)
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Principles pursuant to which disciplinary measures may be taken (8)

against the employee due to his conduct;

(Beanis SE2) 325 58 gesis s25e555  (9)
Staff appraisal; and 9)
REZ SFpERAE Aisl S22ES AEpA05 2afes (10)
Manner of dismissal from employment. (10)
c Cccr 7 02 7 23 ©0¢c 20 ~ro0c¢ (- ¢ ¢ €2, 0 20 ~roc z » 03X 0 2 - s
POV Sas r)ﬁn AP I—PANA /"f"" SV P9I DPNA _yf_;z-yzv/ro f":“f (/v)
The following types of agreements are permitted: (c)
(@020 r0c 25 , 0¢cr 05 - ¢z - (1)
SO I— @A _,9/".4}.}- /"V S50 .42:/,9 J_;g,o
Employment agreements of a definite term; 1)
(820 -0c 2z - , o0c- 0> - z - (2)
M9 r— @A ,o/t_; ,0.4 z/"V A5 V_y _r_; c',o
Employment agreements of an indefinite term; and @)
ERLE5S FaFIERS0 FLALSES v (3)
Employment agreements specific to certain types of work. (3)
525 5 A2FEL 34 Lgﬁ Z35v5 Fajes AR S3EivE Fafer  (#)

oc¢c >0 - - ¢ - I ocr 0> - s € 23 ¢ ~r 2,20
N D99 — @A S5 &S PN F SN LIV Aﬁf./)_?l/} 6/«,«::;_:‘.; PASVESA
z - -

AR

ceez ¢> > 2 Corr 2, COX €D203Z2- ¢ cCC 220 r0c¢ ¢
LA SIS Y Fo® "'“.}’/“VJ‘J‘_} PV KV IVORF S /".?/ /1-52.9""’/1/1 i<
rd ”

Either party to an employment agreement may terminate such (d)
agreement, where it does not (as specified for in this Chapter) provide

a defined notice period for resigning from or termination from

employment.

2,2 2 o ¢czoz s~ 0C20 r0C C¢Z »r Z - [ s o©0C~r 0> -
ASLPIL 9A (V) S SN2 .7 bOSNO 99— RNA S F &I PAFSALIY ALSAN> VS (’)
- - 3 Falis -

cce 2 or o o o>0 ro0¢ ¢ PR P
CRASISAN SV DO NP PRAA A SAIIV OIS
e rd Cd

Employment agreements of a definite term shall, subject to sub-section (e)
(9), terminate at the end of the term specified in the employment

agreement without requirement of any further notice.
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e

Employment agreements of a definite term shall not exceed a maximum  (f)

period of two years.

L c 2- 0 s 02 ¢z ¢z - z - (4

2 - 0o¢c >0 ~ro0c¢ - o> -~
KA B eSA> F2 g SFES SANPSr—PANA S FES PAFIALIY ALSAIVS (V)
>3 i -

z
7 7 o3 2> 2 2- 02 €220 ~ro0c¢ [3 P d s 7 ox z oz > > 2
‘.7/*_;/%;:_«.4 PPAND SO9r—@AA A PP ‘7/" YA FRSSARA FP

\o

r o 2 o - o3 2 > P4 - ox <z 0 >2xzZor - drd co >z, ¢ -

a4
(PSSP SV pIVARD IS ‘/"V;z—yn (SRS PALD ARION IIPAFS PO

cccececor - 72, O0cC>20 r0¢C 2 - s O0C~r 0> o~ s 20 ~ro0¢ [
A SIS @ AJ.?V SYSAN 29— P ANA }A}}/’ z/“V /’ffﬂ)"} V.?}’—‘G’./)/l -

Employment agreements of a definite term shall be deemed as (Q)
employment agreements of an indefinite term, if renewed or if its term
is extended such that the total duration of employment exceeds two years,
or if it can be deemed from the actions of both parties that such a renewal

or extension has occurred

- ¢ -~ 0xXr 072 Orrro0r -~ P4 z - [ - o> -
SFESL ‘;n}rv’r'n/ /"VfV/"—’JV} K & ad BAFSA LIV A0S A2 ve (A)
- - -7 - -

z - z - - P4
ABA ASHO RV S FE vagsoesrr oo b,

- - - z z z 2z
& - 2 2, 025 ¢ s 0 2 2 s 0Cx 2 ©0CrO0r - LCOr D> O COrr
A OIS AS 2V N2 PONKY ASALS PAS bAL@VAr—D SNV 9 SPA

- - z - z -

P o¢c >0 ~ro0c¢ ez - z> - (4 - o¢cr 0> - 20 ~r0c¢
ASOV A2 P I—PANA S5 &S PN F SN eV 7, AOve vo0 @9
- z 7 - -

€ ccececcecor s
A SIS P

Employment agreements of a definite term or specific to certain types (h)
of work shall be deemed as employment agreements of an indefinite
term, if the objective or effect of the employment agreement is such
that the employee is required to continue carrying out employment of
a kind which is usually carried out at the place of work on a permanent

o ¢coc o > ocro0r -~ ¢ o >0 ~ro0c¢ ¢z - // s O0Xr O% Or-r-r0r -~
PN KOO ALPVANI—ON P I—PANA S FES }fy»—/.n/ ,yf,y,,,_a;y, (_y)
- z
cece 2o, O0rr > 22,02 oe (P

COAIIYIA z-vyy.:v /A//«V;/v_f .A./;/”
Employment agreements specific to a certain type of work shall (i)
terminate upon completion of the specific work undertaken without

requirement of any further notice.
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SARGe L 2ad SSPLaEG SAT RERAEGS ARl Slel 2554 Probation
The employment agreement can specify a term of no more than 3 14.

(three) months as the period during which an employee is subject to

probation. Either party may terminate the employment during such

period without the giving of any notice.

'3 0 €0 2, 2, cox ez - 2 ¢ r 2,2 2 ~ O0XO0 Z- - czoz oz, 2 -
A b~ o o0k OV -4 6;/«; ASLPIA SAFISVIN® s (/‘) SpAN> 2 (/) .15 S FEes

Job Description

o 2, 2 Orrr 072
SNVONF N,V F ENS S O
'

Except in the circumstance specified in sub section (d), every employer (a)  15.
shall provide each employee with a written job description detailing the

duties and scope of employment.

oz, ¢ -~ cCcO0D> ¢ ©0rr 02, 202, 2%, Z - > ¢»- o0- o0 2227
P SN® S FES S 2A Crrso 0. PP HxV A FES ‘/‘/’J"} SV VS 2 (.I")
- z z z - - -
co0ox ¢z - s e C [ o ~» o o ¢ [3 o >3- 2 2 R g o 2z
2/ S FESL bAs i so2 Lt el ed B ol g 4 e SR I 2N SV
z - - g

o z - 2,0, 2C O~r 22, Or D%Z - cecec z2zo0¢e O CO 2,2,
Pakfalal e y-rd [ S F S IO SIS 2 SA LBAIEY, (o S ad N 3
z s o
[ a4 o ~ o0¢C o ¢ (3 o 2, 2 (24 ocz -~ 7 7 e oc¢cz -~ - drd o ¢coc
s-9, P—2NAN SSSF SIS P AANFESA OIS AANFES SV 9N
- z z z
z - cocro0r 2 o ¢coc¢ - cece Z20o0r 2272, o Zz- ez - s cc C
FEP  SAFEALS  rTSAA SA CPANSNAVISS  SN® SFES  ASAP
z i z -

CeCe 20, 272 0P,
CSASrS;A VA SN

Every employer must provide each person in employment at the (b)
commencement of this Act, with a job description within three months
of the commencement of this Act. Every person employed after the
commencement of this Act, must be provided by with a job description
by the employer within one month of commencing such employment.

The job description must be renewed in the event of a change in job or a

promotion.

or o0- 0~ s O~ 22 e ¢ oz~ ¢z - ¢ o~ o0x0 Z- s 2072
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The job description specified in this Section shall include: (c)
(Os 2 e3-0- - 2> z- 0 zcoc 2, e22. w2z - (1)
PSP SPVAI—2 SV n_av’—vv .7.4.; ‘/l./.)‘ t ] ‘/1.7./" SoxF S5 c',o
I z

the name of the employer, address, nationality, and type of (1)

work;
>z oc - z2co0ec ew> >z zcoc z 2. ¢>- 0,3 (2)
LRI ALK A S KD ALK A OAS ‘/l)/" SFENS2
P - e Pl Pd z 7
-S4 2 Z20.- > Z -0 -
tg0 @I v .7/1; ‘/l./,x,o/v_;/z CAx @ Iv v
P z P z g

the name of the employee, permanent address, current address, (2)
identity card number, date of birth, and nationality;

(2 % e 0320 r0¢c eZ - (3)
omo rg or—@aa 55 &P
2z z

date of commencement of employment agreement; 3)
(oxcee 332 PR 2z -0 e -2 (4)

TRSSISAV Iy AEA ALISID 55 AEA
methods and guidelines for calculation of salary; 4
‘a/ 2- 02 L4 - ” 222 (5)

A0 5 N2 Srvv /.7./“_,‘ s
durations at which salary shall be paid; 5)
(252 SELS55 L5AR2EL 435 es 255 iies (6)
job title and job description (6)

-/“.x".‘/‘é/"./‘: Ssa ;/g; (7)

place of employment; (7

- ece > o-o0 e -z (8)
Shpsls LRy prar—> seSsa50
e e

normal working hours; (8)

tos@s 5;, (9)

leave provisions; and 9

0,53 5 ¢z ¢d2-.- >ec22e 03xe> $ZOr €3, 0,3 (10)
CARIITA SPIAIIAG SIASN SRS Sroa szEA9>

Principles pursuant to which disciplinary measures may be taken (10)

against employees due to his conduct.

13



Unofficial Translation

3wz we zz >,0- 35z
(~RF Za /7/: =) 2/2008 oS MF

Law No. 2/2008 (Employment Act)

2016 <255 18 202 5325 NEBRE 2N fLASI (oFR SRS <35) RERZ ZEe Shn3 5304
Compiled on : 18" December 2016 Compiled by: Mariyam Shirda Usman (Labour Relations Authority) “for the purpose of office use only”
cecez 2o o o z o7z o > ¢ 22,2 s 2, 2,2 7 O -
CBANS SO SASAND O SO KV PANFES CASYRR I SIS (/)
- g g g z > g vl
Employees shall be exempt from the provisions of this Section inthe  (d)

following circumstances:

A ASKPL SAALF S

coczo>,

1)

s 22 2 - 0 [ - a4 o0r 0r - o - [ s 2 ~€C C
16 FPE KISV SRV PrAr—TS o2 s
- - - -
o > 22, ¢ 20~

¢ o0
‘rso 555 Aprmass (S
z g

where the normal weekly working hours are less than a total of

16 (sixteen) hours; or

rec e C 2O,

2 22 ¢ > s 7 o ¢ X4 -
AS KO S©OFS .A./l/) 6 PPN VP SND KV HKOSALF S S IS SA LV
- -

o > ¢ 2%, 2 o~ 0©0r 22 O0CrO0r - CcC

1)

(2)

o ¢ [ ”

D KUSA FES FOXY APVAIr—D SO IS SNV
z z - -

Employment for a definite fixed term of 6 (six) weeks or any

work which will definitely be completed within six weeks.

s 2c¢cec [ s 2D 7 0> Z - s, 0 2 0322, ¢z - oz, ez -
ASS2 S 50< SOOI AFFrV IO FEASD ISP S F &S e s FES (v)
[ - z Z
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i - z

ez - o ¢ or €22 2 o0~ Or3ce o0c¢c >0c¢ Orrr 02 O 22,7 co0oc¢c 20 ~roc

PFES ASAAL SOPAVEFIO FOSBS AP F3ANS SV FEANSZ ISP~ SN2 9r—@NA
z z [

ccceco
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CPASS ANS@P SO
77

Where the employee has not been provided with a job description by

(€)

the employer, the employee in order to obtain his benefits according to

the terms and conditions required to be incorporated into a job

description has the right to enforce such terms and conditions or any

verbal agreements made with the employer. The employer shall not

have the right to enforce such agreement in a manner that will cause a

detriment to the employee.

P 07 2 oc¢c Z- z - ¢ o~ 030 Z2-
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Employers who have not provided employees with the job description  (f)
specified in sub-section (a) shall be subject to a fine of not more than
MVR 1000 (one thousand).

2, 0> O~r 22, 0, 0r - CZ »- e¢@€e 0 > 2,02 » 00X ¢ O0CZ r z z -
LFEAPS MRV 0 PLAr—5 5385 \rrs SRS 2sAS mrass aazes 25 () 16 s&r 2/;/:
z 2z - z z- z -
o~ 3cee ¢ 0 2 e > » O ¢ ~» o Zz ¢ e ¢cec o0oc¢c »~ - o > - Permanent
(o s v o 2 PHFVVP P9I S PV9 SAFESA SA CPIISAID S 95
” rd rd e z Cd rd rd
cece z o ¢ 2,02 ¢z - Employment

BASSSA 2P LPAS 55 e
Permanent employment shall be deemed to commence from and (a) 16.
inclusive of the date on which the employee begins work. The duration
of employment shall be inclusive of the date of dismissal or termination

of employment.

Zec o 22> 2 ©0~rr0r - 2, - O0r oc¢cecz oc¢ - © >, 0r 0~ s O -
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- e
cecez> o0c¢ oo > €>2¢ >, 0> 22%,2 -

EASSS S AP .»u;y LRSS RpAS AV pAFES
A suspension in duration of employment shall not be deemed to have  (b)

occurred for absenteeism of the employee arising out of the following:-
ez - o >~ coe»z o coce P, o >~ ¢c>2z (1)
9 c’)’ f}/" bW S  SAIIS oA PO S SIS /;

‘022 7 0 2 (4 2 (- - -0 oc 2, o > €>>0 ~ro0c¢
SRS SISV S SR var—S .z“.:n_;/ nne.ﬂ.@"/‘vps sopr—@

leave pursuant to this Act, any other statute or any employment (1)

agreement;

xee > -0 (2)
(S mrpsE I o rEsSEE Kpa o>
Pl P

any specific period of paid or unpaid leave where the employee (2)
is prohibited from work pursuant to this Act, any other statute or

any employment agreement;

P ¢ o2 7 P L L T P

z o s o0 - (3)
S SN2 P 29 SovvS 7 ‘A/’J“?V AJJ‘J.?//“ AP AF VNV A FES
z -

2 - e o >, o >, coc¢c >0 ~ro0c o c¢cc
vrpors FELA SBA ‘}“.)"f SAPPI—=PAA A PO SV
z

13 o 2 2 c 2 2 ©0r »rO0r -
SR DY FRrAr—S
rd

any period way from work deemed to be due to unfair dismissal  (3)
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from work and pending re-instatement pursuant to Section 29 of

this Act or any other agreement;
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Fatald

any period away from work due to temporary employee lay off's; (4)

©o>> ~» 0> ¢ 2 O0rr0r - 0 ¢cco r0¢c 027, e?Z - (5)
KL SIS DV FPVAID IS 9r—RAA NPKF S FES
- z

Any period away from work with the consent of the employer. 5)
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Except as provided in sub-section (b) no employment agreement shall
be transferred to a party other than the employee without the consent of

such employee.

(3 Z - [

22, ¢ o 2>>¢¢e > Srr0- -~ ¢ Fdnd 4 L 24 (3 o 2 2 03> o 2,3 o0 ¢ o c¢cc
PSP PSS VOVAI—OA ©OO) VAXFNIA SO 3, VS5 VoS —orvrA
- -
P4 oc¢ L e [3 o-r0%20 ~ro0¢ ez - ¢ o > s 23 ¢co >, 0- 2
PO AAKFNIA AP II—RANA SFEL Elatdd @PASPS SHNFEANS 2
- - z z R
z c2- e Z s o 2> cece 2z, oz, - 0 c¢cce o, oc¢c~r or

~ ' 7 €
FEP ARKF S FEP SRS D PANSIIN SFPAF NSNS II® AP VAN
> - > - g

- b o ¢ L 24 [ or 2> z s 20, Zo ¢ c > 2 ¢ ¢ P P
PIS ANAXKFNIA fNPPRSS AVRFAL SN SFA SIS VeAF O
rd rd rd ” rd

cece 2z o0¢CceCI2rr o0r 0%, ,Zz o ¢ 2 - 0 cce -, ocro0r -
BAIS SSPSS® S VPLOAF B ANSFES ALKF S SISIIS® ALPrAr—S
. s z - -
22, - or 0r - P4 L2 s 07 ¢ 2%, 2 -~ €222, -, -
% @ PLANI—D PO KFNP AVLPPERF KV SAFES MKV SO S@ S
- - -

CeCerr o0Cr 2 -2 2¢c e 22, »- 0 ¢ceCO2rr O0r0r - D

S22V A2V }v:’j-ﬁ/"f S22 L5 /’_f/"-f!f/"’ PVAr—2 o©o0v
Where a business or a commercial venture (in part or in full) is sold,
leased, transferred or released in any other manner, the employment
agreements of employees associated with such business or work shall

be transferred to the transferee of such business or work. The rights and
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duties of employees and employers arising out of the employment

agreement shall be transferred accordingly. Any transactions between

the transferor and the employee prior to the transfer shall be deemed to

have occurred as between the transferee and the employee-
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Where a business or a venture (in part or in full) is sold, leased or

(©)

transferred, or released in any other manner, the period of employment

with the previous employer and the person deemed as the current

employer (transferee) upon transfer of the business or venture, shall

both count as continuous employment and shall not be deemed as a

discontinuation in employment.
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Any obligation imposed on a person pursuant to an ongoing prosecution

or a conviction for an alleged offence, shall in the circumstances

specified in sub-section (b), not be deemed transferred to another party

and there shall be no lessening in the obligations of such person.
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Where a person is employed during the same period of time every year 18.  Employment of
to carry out seasonal work, and is so employed by the same employer a specific
. . duration
every year, his accrued duration of employment shall be deemed as
continuous employment with such employer.
02> » 0 2 -, s P2PO0r CO2,0r7 -
/"/V:’_’ /V:;_)'g; ‘fd S PPN SOVAr—D
WORK ETHICS AND DISMISSAL
s 2072 P R or 2 s 0 zor ¢ 2, 0r - e e oz, (- - >2¢e 2, 0- 2
A5pN2 2 forvorree rro s> 3—;2.4 SPVAIr—> S SI9PO SF KNS (/) -19 APFEANLS
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Where the employee does not confirm to work ethics, the employer has (&) .19 Disciplinary
the power to impose appropriate and reasonable disciplinary measures ~ Measures
f t th ified in this Secti imposed on
rom amongst those specified in this Section.
g P employee
o~r o0~- 0~ s O - s s 2 e qyy2-- z o " s 07 3 ¢czoz
Apapr sprma asarc s ik area alercre spac o (~)
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For the purposes of this Section, the following shall be included in the  (b)

definition of “disciplinary measures”:-

(23 o-« o (1)

it
counselling; 1)
2R 2254 235, (2)
caution in writing; 2

(02205 o0rrr 0> 03> ¢ 20,0 o >> 00, - cZ - (3)
oo ripsas s s <prs5s |4 mere ~plar—5 siEp
b e

suspension from employment for a period not exceeding fourteen  (3)

days;

2. 0- ¢30- 2. > (4)
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'

Demotion 4)
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L
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In ascertaining the reasonableness of disciplinary measures imposed on  (c)
an employee, due regard shall be had to the extent of the breach of work
ethics, the duties of such employee, measures imposed by the employer,
manner of imposing such measures, loss caused by the employee's
breach of work ethics and the employee's conduct prior to such incident.
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Complaints may be lodged at the Tribunal by any employee concerning  (d)

the reasonableness of the disciplinary measures imposed against him.
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Employees may be fined for absenteeism from work during official (a) 20.
_ ) ) from wages
working hours, such fine to be deducted from his wages and to be
commensurate to the time absent from work. No other fines shall be
imposed by the employer on account of absenteeism.
2,0, 2 ¢ > 3 o ~cecce oc¢c >0c¢ o- z - P ard or e 22, ez -
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This Section does not prevent the determination of reasonable (b)
compensation on account of loss or detriment to the property or business

of the employer due to a wilful act or omission by the employee.
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An employee shall not be dismissed from employment without (a) 21. Prohibition of
showing appropriate cause as to failure to maintain work ethics, dismissal
without

inability to carry out employment duties and responsibilities related to

y y ploy P reasonable

the proper functioning of his place of work; even after measures have cause

been taken to discipline the employee or upgrade skill deficiencies.

s 07 2
EAP DS SLIVSIVD S FPA SOVA—D

cecececcee> o0cecr -
A IR AANS 2V

The following shall not be deemed reasonable cause that the employee

is failing to maintain work ethics or in dismissing him from

employment.
o o- o z o o-o >z - > >0 - ¢c>- 0. (1)
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(Shag—
the employee's race, colour, nationality, social standing, religion, (1)
political opinion, affiliations with any political party, sex, marital

status, familial responsibilities or any disability;

(3825 Fa5s3 FRasse a3k REassc (1) 2)

pregnancy or any pregnancy related cause; (2

(REZ 25 RRE 58857 Sep F72853 225 3225 5 ()

the employee's exercise of a right conferred by this Act; 3
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temporary failure to report to work for a period of time due to (4)

illness or injury;
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exercising or attempting to exercise any right of the employee (5)
to stay away from the work environment based on a reasonable
belief that the same is directly and indirectly hazardous to the
employee's life or health;
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membership of a workers association or involvement in any (6)

lawful activity conducted by such association; or
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Submission of a complaint against the employer alleging (7)
contravention of the law or being involved in any capacity in any

proceedings involving such a compliant.
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Except in the circumstances specified in Section 23 of this Act, (a) 22.

employment agreements of indefinite term shall only be terminated after

giving the minimum notice specified below:-

o2 » 0,05 030> ¢20-r--0c¢ o 023> €¢%20--5 0 - - (1)
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two weeks’ notice for any person in employment for more than (1)

21



Unofficial Translation

3wz we zz >,0- 35z
(~RF Za /7/: =) 2/2008 oS MF

Law No. 2/2008 (Employment Act)

"o x " o
2016 /,,,_, 18 //f’ ;);VA PEAE Syl RSS2 /ﬁ/ﬁn r—'z“r—‘// ~23) 2384 ,x/»~ P /}/Vn

Compiled on : 18" Deceml)er 2016 Compiled by: Mariyam Shirda Usman
six months but less than one year;
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one month's notice for any person in employment for more than  (2)
one year but less than five years;
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Two months’ notice for any person in employment for more than (3)

five years
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The notice periods specified in sub-section (a) shall not be served on the
employee while he is on leave taken pursuant to this Chapter such that

the leave and notice period are counted together.
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This Section does not prevent the variation of the notice period to a
greater extent as agreed between the employer and the employee in the
employment agreement or the waiver by the employee for the time being
of his rights to be given notice prior to a specific period.
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Notice given pursuant to this Section must be given in writing
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An employee shall be dismissed without notice only when an employee’s
work ethic is deemed unacceptable and further continuation of

employment is on reasonable grounds seen by the employer as

unworkable.
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An employee's work ethic shall be deemed unacceptable as specified

in sub-section (a) if:-

22, z s 2 ez - 0o >>20¢cec or > sz s (l)
S /Vfwf ,;5,9 P SR SIEP SOEALE FESa a5sES

‘0>4 o e 2z o¢cr 0 >0c¢
TSG FOVSS S AVRIPAS
any further continuation of employment is likely to be (1)

detrimental to the employer or to the work place; or
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"Dismissal without notice” shall mean termination of the employment
agreement by the employer without the requisite notice as provided in

law or the employment agreement or a notice of a lesser period than

specified.
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A written performance record of employment based on the following
shall be provided to the employee by the employer if such a request is

made within 6 (six) months of the termination of the employment
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agreement and the employee being informed of the termination:-
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4

name and address of the employer; Q)
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nature of employer's business; 2
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period of continuous employment by the employee; 3)
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place of employment; 4)
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designation of the employee prior to termination of employment; (5)

and

o ¢ cec G2 2 - o 3¢ o0rrr0-r 2 ¢ Orrr 2 2 o z
./“-/./“-/-/’ ﬂﬂf’—’.? I’f‘/‘)"f SV FEANL2 A S o Sxso }V} /“./)} &.
z z

(6)

o\

or o0r 2 z
cARPNIlg P2

sz

Wages and benefits up to the date of termination of employment  (6)
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The reason for termination of employment or the employers' views on  (b)
the employee's performance must not be included in the performance

record unless requested by the employee.
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Employment can be terminated without notice provided that the 25.

employee's wages and other benefits for the required notice period
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(from the date of commencement of the notice period to the date of

termination of the notice period) have been paid in lieu of notice.
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The employee shall be afforded the opportunity to bring to the notice of (a)  26.

the employer any contraventions of this Act or the employment

agreement by the employer. Where the matters specified in such notice

for amendment are not complied with in accordance with the

employment agreement and within the period specified in such notice,

the employee may resign from employment after giving notice as

provided for in the employment agreement.
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A termination of the employment agreement by the employee pursuant  (b)

to sub-section (a) shall be deemed as dismissal by the employer without

reasonable cause.
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Except in the circumstances specified in Section 29, it is an obligation 27.
of the employer, in any complaint submitted by or proceedings filed by
the employee pursuant to dismissal from employment, to prove that
dismissal was for cause. Where the employer is unable to prove that
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dismissal of the employee was for cause, it shall be deemed that dismissal

was without cause.
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The employee has the right to submit a complaint relating to his
dismissal from employment, to the Tribunal within three months of
dismissal where he is of the opinion that he was dismissed without cause
regardless of whether notice was given or not. This Section does not
prevent the employee filing a complaint with the Tribunal from the date

of receiving notice.
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An employee dismissed during the probationary period, or due to
retirement age or any other reason requiring resignation from office,
does not have the right as provided in sub-section (a) to file a complaint
with the Tribunal.
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If the Tribunal is of the opinion that the employee was dismissed
without reasonable cause, the Tribunal can issue any of the following

orders.
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an order requiring re-instatement of the employee in the same (1)

post and that the dismissal of the employee be struck off the

record,
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an order requiring re-instatement of the employee in a post similar  (2)
to or appropriate to the post filled by the employee prior to
dismissal, compliance with any conditions stipulated in the order
or agreed between the employer or the employee and re-

instatement to be made on a specific date;

© 2 22 2r, or 2 27

- e2%x 2 czoz (3)
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An order requiring compensation as provided in sub-section (d).  (3)
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The Tribunal shall in issuing an order firstly seek to re-instate the
employee to the post held when dismissed or to a similar post or to a
post appropriate to the employee. The Tribunal shall have due regard to
the circumstances for dismissal and also to the extent of the employee's
involvement in such act if the dismissal was due to any act on the part of

the employee

27

>mz we zz - >,0- 35z
(~RF Za /7/: =) 2/2008 oS MF

Law No. 2/2008 (Employment Act)

nezs > 2 " o
2358 2y s AL LA5Z /ﬁ/“}‘/’ r—'z“r—‘// <23) A385 /,/,_, ;/»,«; /}/Vn

Labour Relauons Authority) “for the purpose of office use only”

(~)

(b)



>mz we zz A 5.0 >3z
(o3 Co /7,:5}) 22008 2 i ~AF

Unofficial Translation Law No. 2/2008 (Employment Act)
2016 <235 18 217 L5525 "ERAE ByS ss5ZY /ﬂfn ZREa x25) R3EG Fhee Shn5 25505
Compiled on : 18" Deceml)er 2016 Compiled by: Mariyam Shirda Usman (Labour Relanons Authority) “for the purpose of office use only”

coc¢c.- o0 © ¢ ¢ 0> o ¢ ez 2 ¢ o s 2 - o z s R -

SARI;S  r—pomY  r—psma  \rCg  mEvvE s Es  vigazs ()

Pl z g P z
O0r 0 2, -, [AN- g o ox - X - B 0 CcCcOo0X o~ o0~ - 0x0¢cZ O
CroVv  voor— SsAOV SV F A < — POV OO N, OVLOANANANITAS
I e e

ret e €232, 2207 2> - 2 - ¢ or- 2

Orrr 0 2 ¢ ¢ o
CNSAL SAIN AVSOSS RSN FES FVFEAP SN DA z-//vnvn/e
z

cece 2 [3 ‘0‘/’)’ coc¢c - o € CO0OX ¢ccecor o 2rr 0 3¢
AL IS saeeia S el d ZsSAT DaR55A Ciearsa

If in the opinion of the tribunal, the dismissal of the employee was in  (c)
some measure attributable to the employee's fault or facilitated by the
employee, the order for re-instatement of the employee may also

provide for the imposition of a penalty.
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In issuing an order for compensation, the measure of compensation shall ~ (d)
be decided based on what in the opinion of the Tribunal is reasonable
and just. In determining the measure of compensation due regard must
be had of detriment directly suffered by the employee due to the
employer's actions during dismissal of the employee, and the extent of
contributory factors directly attributable to the employee. If dismissal of
the employee was pursuant to any of the matters specified in Section
23(b) of this Act, the Tribunal may order further damages to be payable

to the employee.
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If the employment agreement is based on the employer in his individual 30.

capacity, the employment agreement, if not terminated pursuant to
Section 22(a) of this Act within one month of the employer's demise,

shall stand terminated at the expiry of such period.
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Bankruptcy of
the employer
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If the employer goes bankrupt or ceases to carry on the business, the (a) 31.
employment agreement, if not terminated pursuant to Section 22(a) of
this Act, within one month of such event, shall stand terminated at the

expiry of such period.
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Despite the bankruptcy of the employer, if the business continues to  (b)
operate or if the business is transferred to a third party, the employment

agreement shall not be deemed terminated as provided herein.
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If upon termination of an employment agreement due to bankruptcy of  (c)
the employer or the cessation of the business, an employee or his
representative initiates proceedings for recovery of any unpaid wages
and other dues, precedence shall be given over recovery of debts due to
the government (if any) and other creditors to recovery of any monies
owed to the employee. Such recovery shall be based on the following

order:-
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payment of wages, over time, commission, service charge and
any other monetary benefits due to employees in the twenty

seven weeks immediately preceding the bankruptcy or cessation

of business;
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payment for days worked by employees who during the two
years immediately preceding the bankruptcy or cessation of

business, worked without taking leave;
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payment due to employees for paid leave during the twelve
months immediately preceding the bankruptcy or cessation of

business; and
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Compensation due to any employee dismissed without reasonable
cause and any other payments due when the employment was

terminated
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No employee shall be required to work more than 48 (forty-eight) hours (a)  32. “L2eros s
aweek. This principle does not include overtime carried out in accordance 22.3
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No employee shall be required to work more than 6 (six) consecutive (b)
days a week (on a day that is normally a day off or has been agreed as a

day off), without being provided with twenty-four consecutive hours of

leave.
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Sub-section (b) does not prevent an employment agreement between  (c)
an employer and a person or persons employed at tourist resorts, tourist
vessels or uninhabited islands designated for industrial projects from
providing that the leave entitlement of 1 (one) day after working for 6
(six) consecutive days a week shall be accumulated and taken by way of

one day for every 6 (six) consecutive days worked
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This Section does not prevent a person or persons employed at tourist  (d)
resorts, tourist vessels or uninhabited islands designated for industrial
projects from working an additional 2 (two) hours a day. However, such
additional hours must be paid for by way of overtime as provided in

Section 37 of this Act.

2 G oo s O0r o~ cCece co0 ¢ 2, %2> 03207 33 -4
.

¢>>2¢c oc¢ > oro0r - o0 -
S22 APASS SALIVY AL LS SOV PVANITD SVAIS O VYV IS YO
rd rd

&€ ¢ coc o0r ~» O >z o
PN B FAPI—ID KON 0re. _
o ] . ’_/ //_ . < < SSA v n_ﬂz:
The Minister has the discretion to make regulations determining the 33. Determination of

. . maximum working
maximum number of working hours per hours per day.

SE8F Fptg REAESZ 343325 SREEF Sa50A0 A3 Liae (o) 34 S
The following persons are exempted from the provisions of this (@) 34 Aieaz>
Chapter:- E;;T;SZ‘;
(22 22 Rriis 4522257 452 ()
persons working in emergency situations; @

o > 25> o-0- - 2P 20 o~ -3 > 3 2332, - (2)

,«/: Ky Prar—> n:ev _/5./‘“_\:’.? PO PBISIAN KV A©OSZ eV
crew of sea going vessels or aircraft; 2
0> >-0- - 205> > > (3)

J“/)_,oy.n’—JJ _,OV’—J; /)J“J“)/’) _,OV’—J)
imams and other employees at mosques; 3
(2?2 P23 P oo x PR EE P P oo x (4)
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persons on on-call duty during the hours of duty; and 4
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persons in senior management posts;
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Regulations enacted pursuant to this Act can provide for the exemption  (b)

of the provisions of this Chapter for any person in the following

circumstances:-

‘02 0Cr 2 - C 20X O0Cr - 22¢ - 2 - s 2 orxzo 3,
/‘}7/3 ALF AL SFINF IV AXI— @ /3/’ Pt a1 ad ‘J‘_\"Jf/“?.f/“/

in the event of an accident, or an incident which is out of the
employer's control, or in the event of certainty of such incident
occurring or in a situation involving work outside the place of
work or involving equipment used on the job, such work which
if not carried out over time, may result in significant detriment to

the functioning of the employer's business;

ez -~ o0r > ¢ 20,0, » 22 O rC P OI2rr co0cer>2-r2 » o072

S F K SHKPA KISV AITD XY 0P 2S5ASA (A rv@DI— SNV 5L NS
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special circumstances existing which require working more than

normally in order to meet the employers work deadlines; or

s O0r - 0 ¢ccox or > > - >z, ¢ >z <2
SRV LPVANI—D O /7/"_/’/“ /’)Vf/ ‘J‘VJ" SPPE LY Frs FrLA

SS5p Se3Z 5556
where work is required to be carried out in order to prevent

spoilage of perishable goods.
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Persons temporarily exempted pursuant to sub-section (b), shall upon (c)
completion of the work required to be carried out, be provided with a
period for rest which is equivalent to the period specified in Section
32(b). The employer shall also pay the employee over time, calculated
as specified in Section 37(b), if the employee worked more than the

maximum number of working hours per day.
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No employer shall require or authorise an employee to carry out the (a) 35.

following:-
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work consecutively for more than five hours without allowing at (1)

least a 30 (thirty) minute break for meal times; or

025> o0¢cr0- » 0 cOC ZO0-r Ze 25, e 0o, 0,5 o0-2c¢ (2)
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Require an employee to work during meal times. 2
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Despite the provisions of sub section (a), the meal times of employees (b)
exempted pursuant to Section 34(a) of this Act, shall be determined in

agreement with the employer.
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Every employee shall be allowed 15 (fifteen) minutes to pray during

each prayer period in such a manner that it does not disrupt work.

2

- ¢ o - o ~ ¢33 2 - czo072
Faltad (/)

Z e s 2,0 - > oec¢ >2- 0 >
PV PSS ASLOVAI—D P II)Y NSVPOS 9/ )OO S0OS P9AS SpAN2>2
- - - - -

\\

cece z [- X713 0¢cxX 22, 0 2 ¢ 2 ¢ LA 2,7 0¢ (- 7
CPAND S NSVPS P SPIS (.x/v_;) 15 HKOFAA AL
' e

In the event that a 15 (fifteen) minute break for prayer as specified in
sub-section (a) is not allowed, a fifteen minute break shall be allowed

for four consecutive hours of work.

s 202 2 ¢ o > coc¢c>0 ~ro0c¢ e ¢ 2¢cec L - L d L ez -
AS LS KPN bV v SASP9I—@®ANN 99 S5 VFIEANSS ALK AFES
I z i z g z

s 2220, P [l o¢ ~» 2> O0r0r - 7 0 2, - 0r
L 4

;:—'; ./a“:i ./7 ';-ﬂ‘/"}/“ /"-Sf.?/" oVvaAr—2> :l)’/'/ vz c‘-ﬂ.?),

€ceCeC 20rs P22rr OrX? 3 r 202 - - ¢ 222z crx 2 - czo0z
CIAIIIAKV I PN PSSP f!fﬂ) Pal4 38 SIS f‘f/“:‘-—f }f-’ (/") S SN2
Employees shall not be required to work overtime except unless this has
been agreed in the employment agreement. Any work carried out over
time shall be subject to the requirements of sub-section (b) and Section

38 of this Act.
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An employee working overtime shall be paid 1 ¥ times his hourly
working wage as over time, and if working overtime on a Friday or a

public holiday shall be paid 1 Y2 times his hourly working wage as over

time.
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An employee required to work normal hours on a public holiday shall 38.
be paid at least an amount equivalent to half of the minimum wages

earned on a normal day of work in addition to over time.
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LEAVE ENTITLEMENT
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Unless otherwise provided herein, upon completion of one year of 39.

employment, an employee is entitled to 30 (thirty) days of paid annual

leave.

@z - 20> 2,072 - ) s P ~ 0XO Zr r 207 - - ¢ 227

PFESPAS VFEAPDS ASPAS KA SAFFVIND® NS 522 I 30 sox% > 40
z , 2z z - - -

- 2 ¢ o¢cro0r - o coc¢ c>z2- ¢ o >72 .-
EANLP2A ALPYVAI—2 9NN SPOXFA ‘/“,\“/‘j

cece z> ©0 ¢ o0xX~- 02 o 22 2 (- - g (-] 7 7 C P d
WPASIS SSFV AL FOPAY LVAIrZS SAFFA 25

An employer shall not require an employee to carry out any work whilst 40.
the employee is on paid leave pursuant to Section 39 of this Act. Nor

shall the employer authorise work in this manner.
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Annual leave specified in Section 39 of this Act shall be provided in  (a)

the following manner:-
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The employer shall decide the date of commencement of leave (1)

after consultation with the relevant employee. Such commencement
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date shall fall no later than within twelve months from the expiry

of the year in which the leave was acquired,

0 -~ ¢c32%x 2 -, 2Z20% o - ¢ >z (2)
z - -

€e O ~r 2% 2 ~rPO0Z% - oo ¢ >z

25 > ~5 43

Pad S JE R K 4 }AJ/’/I SIS
z -

o> o -2 > o o> e >- 00> z - o P ewor>> -
@ VRS o oA AKA PPSAD PAFS =PI SrOXVYLS
z - z z z s -

annual leave shall not be given such that it includes sick leave (2)
granted pursuant to Section 42, maternity leave granted pursuant

to Section 43, or notice period prior to termination of

employment;
o0, - ©003% ¢ -2 >2,-0-3¢ 03% - s .- 0-3 (3)
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The employee shall be entitled to an extra day of leave for every (3)
working day in the normal course of events which is declared a

public holiday while the employee is on annual leave.
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The employer shall pay the employee no later than the last working day (b)
prior to commencement of his annual leave, his wages for the days that

he is going to be on leave.
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Any unused annual leave entitlement for which the employee has not (c)

been paid by the employer shall be paid to the employee prior to

dismissal from employment.
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Any determination in connection with payments to be made to the (d)

employee pursuant to this Section shall be made based on the wage that

the employee was receiving prior to commencement of his leave or

dismissal.
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The employer shall not give the employee salary in lieu of any leave (e)
entitled to an employee pursuant to Section 39 of this Act, except in the

circumstances specified in sub-section (c).
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Any agreements made by an employee agreeing to forego or forfeit any ()]

leave entitled to an employee pursuant to Section 39 of this Act shall be

void.
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The employer is required to grant 30 (thirty) days of paid sick leaveto (a) 42.
the employee during every year of employment.
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The employer is not required to grant sick leave for two consecutive (b)
days unless a medical certificate specifying the nature of the employee’s
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illness and recommended duration of sick leave issued by a licensed

medical practitioner is submitted on the first day back at work.
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Female employees shall be granted sixty days maternity leave based on a
medical certificate specifying the estimated date of giving birth issued
by a licensed medical practitioner. Such leave shall not commence thirty
days prior to the estimated date of giving birth. This section does not
prevent the employee from returning to work prior to expiry of the

duration of her maternity leave.
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Maternity leave pursuant to this Act or an agreement is a leave granted

to female employees in addition to other forms of leave.
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Female employees on maternity leave are also entitled to all the rights
and benefits granted under the employment agreement such as the right
to a promotion. No employee on maternity leave shall be subject to any
lessening of rights conferred by the employment agreement or in

calculating the duration of employment for due promotion. Nor shall the
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period of maternity leave be deemed a stoppage, suspension or shortening

of duration of work.
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A female employee shall be duly paid her wages on the same day salary  (d)
payments are made in the normal course of business even while the

employee is on maternity leave.
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A further leave of twenty eight days in addition to the maternity leave (e)
specified in sub-section (a) shall be granted to an employee where a
licensed medical practitioner certifies of the employee's inability to
return to work either due to the ill-health of the mother or the baby. Such
leave can be granted prior to the estimated date of delivery or after
delivery. The employer has the discretion not to pay the employee for the

duration of any such leave.
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Except in any of the circumstances specified below, the employee has (a) 44.
the right to return to work to the same position held with the attendant

rights and benefits upon expiry of her maternity leave:-
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the position no longer exists at the work place due to economic, (1)

professional or organisational purposes; or
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Incapacity of the employee to continue working in the same job.  (2)

~s O0C ¢ oc¢ ¢ o ¢ o¢crz o ¢ C e 2, 2,2 220 2, s ¢czoz
5 ‘/t.:/t_,s/“./ CAPHES 2 ALIL SASL SVRLIL AVISND A (/) SSA> 2 (/“)
- - -
o c¢cc s s e s 2 ez - 2 2¢2> o0r 222, 4 > 20¢ o 0- 2
SSA SISV A ASFSP® S FES ISPV SORVSA P9 b IANS S, FEASS
- z
2, - Z20¢ ~¢ o 272 .- ez o or > -0 o 2 - 2 20-r0r -~ oc¢cz -~
SN F SIS VA SO PIFES FOPPAS S SO APV AI—S AANFES
z (i P
c e e Zz2o s
LBAII IS A

In the event of the occurrence of any of the circumstances specified in  (b)
sub-section (a), the employer shall take reasonable steps to find suitable
alternative employment for the employee in place of the extinguished

job or that which the employee is incapacitated to perform.
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In the event that suitable alternative employment as required pursuant  (c)
to sub-section (b) is not found or the employee without reasonable
cause declines to take such employment, the employer may give notice
to the employee pursuant to Section 22 of this Act and terminate the

employment agreement.
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Upon return to work after completion of maternity leave, the employee
shall be entitled to 2 (two) daily breaks of 30 (thirty) minutes each to
attend to the needs of the child. No deductions from pay shall be made
for such breaks and an employee is entitled to such breaks until the child

is of 1 (one) year of age.
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Upon expiry of a female employee's maternity leave, the mother or father

of the new-born child may take unpaid leave for a maximum period of 1

(one) year.
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Such leave may be allocated between the mother and father of the new
born child subject to their preference where both parents are employed

by the same employer.
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Each employee is entitled to 10 (ten) days paid leave in a year to attend
to important obligations such as tending to family members during

illness.
€2, 2 oc 3 orxee - 2 > o ¢ 3 o 2, 2 ¢ 2 - Orrr 0 2 o ¢
Er S (A./"_f) J‘f.f”_/)/’—'.? ‘./".ff} SIS a’{ V/)_:‘f by g gne 2 ./V./.:f,:

SAAFESZ ,‘,’,,‘;;,3/
Male employees are entitled to 3 (three) days of paid leave on the
occasion of the birth of a child. Such leave shall commence from the date

of the birth of the child.
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Each employee is entitled to 5 (five) days of paid leave on the occasion
of the circumcision of a child. Such leave shall commence from the date
of the circumcision of the child.
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Except for wages to be paid to a temporary employee, all other
employees shall be paid at least on a monthly basis.
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S
Temporary employees shall be paid on a daily basis in general. However
the employer and the temporary employee can agree that such payments

shall be made on a weekly, bi-weekly or monthly basis.
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Except in the circumstances determined in this Act for the payment of
salary being paid to persons carrying on their jobs in a specific manner,

salary to an employee shall be given:
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Ed

to the employee in person or to a person nominated by the (1)

employee;
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By legal tender or by a cheque issued by a bank in the Maldives  (2)
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If in cash, then payment shall be made on a working day, from (3)

the place of employment or a place nearby.
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Non-monetary payments paid as wages in full or in part, for industrial ~ (d)
work or work of a nature such that it is usual to give non-monetary

payments, shall only be allowed if they meet the following criteria:-
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is not within the category of alcohol or narcotic substances; (1)
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LSELESS 2
can be utilised by or of benefit to the employee or his 2

family;
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the value allocated to the product is a reasonable value; 3
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It is not something that is prohibited from use or retention. 4)
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Each Maldivian employee is entitled to a Ramadan allowance of MVR. (a) Ramadan

3,000/- (three thousand), payable before the beginning of Ramadan. Bonus
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In order for payment of allowance as required in sub-section (a), all  (b)

those mentioned in the constitution and those whose salary is fixed by

the People’s Majlis according to the law shall be included
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Employer has the discretion to pay Ramadan bonus to Muslim (c)
expatriate workers. Upon the discretion of the employer, expatriate
Muslim workers who are working in the public sector is entitled an
allowance as specified in sub section (a). And expatriate Muslim
workers who are working in the private sector is entitled an Ramadan

allowance as same as Maldivian workers who are working in the private

sector.
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For those who are employed in the private sector, the subsection (a) of  (d)
the clause 51 will come to effect after the completion of one hijri year
from the commencement of this amendment. Nevertheless, after the
implementation of this amendment, the Ramadan bonus will be 1/3 of
the employee’s salary. If 1/3 of the employee’s salary amounts to less
than MVR 2,000/- , the Ramadan bonus should be no less than MVR
2,000/-. If 1/3 of the employee’s salary amounts to more than MVR
10,000/-, then the employee should be given MVR 10,000/- as the

Ramadan bonus.
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Where a service charge is levied on customers by the employer, the (a) 52.
previous month's service charge shall be distributed to employees before
the end of the current month after deduction of any administrative fee

due to the employer in accordance with sub-section (b).
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The employer may deduct not more than 1% (one percent) of the total  (b)

amount received as service charge by way of an administrative fee.
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Any money being paid by an employer as salary or service charge to (a) 53. sa? es_ to
oreign
foreign employees who hold a work visa under the Maldives employees
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Immigration Act (Law Number 1/2007) and to foreign employees who
are not allowed to work in the Maldives without a work visa, shall be

paid as follows:
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Through a bank account opened in the names of the foreign (1)

employee at a registered bank operating in the Maldives; and
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By depositing cash in legal tender or a cheque from a bank (2)

operating in the Maldives, to the Employee’s account
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Notwithstanding subsection (a), employers shall open bank accounts for  (b)
foreign employees in accordance with this section, within 3 (three)
months from the commencement date of the fifth Amendment to the

Employment Act (Law Number 2/2008)
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Employers shall not violate subsection (a). (©
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The Ministry or parties determined by the Ministry shall have the (d)
discretion to impose a penalty between MVR 10,000 (ten thousand) and
MVR 50,000 (fifty thousand) against employers who violate subsection

(@)
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The employer shall provide a statement including the following

information when making wage payments to employees:-
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the total wage paid to the employee for the specific period for (1)
which being paid;
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details of any deductions from the total wages and the reason for (2)

the deductions; and

2, 20 - e 2% ¢ » 2 > O~r~-s O0r s 2,02 ez > (3)
PPA Fr—A PS5 ANSPS SANKIT2 SFEANSS bAS0 512 95502
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The wages payable to the employee for the specific period for (3)
which being paid.
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The employer can instead of providing a written statement as required
pursuant to sub-section (a), include the information specified in sub-
section (a) in a register which shall be signed by employees when being

paid.

¢ ¢ e Zoee s 22, 2¢ o0¢cr 3> 3 0rrr0- 2
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Employees requesting a copy of the relevant page of the register
specified in sub-section (b) shall be provided with a copy of such page

without the imposition of any fee or payment.
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An employee who has not been provided with a statement of wages by  (d)
the employee when being paid, or has not been provided with access to
the register of wage payments as required pursuant to this Section, may

file a complaint with the Tribunal.
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No employer shall: (@) 55. SRAEAL 25
Prohibited
actions in
z (1) connection with
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require any employee to return or pay back to the employer any (1)

wages paid or payable pursuant to this Act;
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do anything which may prove a direct or indirect obstacle to any (2)
benefit accruable to the employee from wages paid or payable to

the employee or any part of such wage;
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require or authorise an employee to sign a receipt to the effectthat  (3)
he has received a sum of money that is in excess of what he has

actually been paid; or
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Do anything which is an obstacle to the employees’ freedom of

action in connection with his wages.
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An employer can make deductions from employee salary or wage (b)

payments only in the following circumstances:-
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deductions made from an employee's salary payments, with the
employee's written permission, in connection with payments due
to the employer from the employee with respect to the provision
of a residence or rental of a residence, merchandise sold to an
employee, a loan given or a loan sourced with the employer's
guarantee, or an agreed amount deducted as part-payment for
advances made. Such deductions shall not exceed the amount

agreed by the employee or one third of the employee’s wage; or
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Deductions made in connection with the employees leave, (3)

medical expenses, or payments to an insurance fund or provident
fund.
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Goods provided to employees through a retail-outlet operated by the
employer or access to services provided by the employer on a
commercial basis, shall be priced in a manner that is reasonable.
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The employer shall not compulsorily require any employee to purchase
goods from a shop or obtain services provided by the employer as

specified in sub-section (b).
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The employer shall settle all payments due to an employee within 7
(seven) days of the employee being dismissed from employment or

expiry of his employment period.

s - 202 »~ - 207 o~ - sZ20% o~ - ¢ 227
Fal4 53 ‘/’/1/’/).7 S, 52 ‘/l/if/i.? Pad 51 ‘/l/if/i.? Pt 50 K el ad® 4
e e e e
o0 >2-r 2, ¢ s CO0COZ 00X > 2 2, 02,2, L P »r 2207 - - s 2072
SV PN F A ‘.7/"6-4.?}// P ol okt i ad L V) S FESL ASA2 57 S s>
g z i
or z.- e z - 7 o3¢ cocr -, ocor >>3zo0 XL >z,
P alal S FEL fAssos J-ﬂ)}/’j f_/’ﬂ S SIK Y LA G PF P
z g z - N g
22 ¢220¢ 020> O0r 0r Z20¢c0>2¢0%x>5P >5-5-¢ 02,22 [N &R
KB S OSSN SIPAS APPSO SS SIVSII S,V F VYOS OA SVRKSA SRV
s ”

¢ ¢ccoc¢ or »~ 0
NSNS DI s @IS
s 7 7 7

Where an employer repeatedly violates Section 50, Section 51, Section
52, Section 53 and Section 57 of this Act, the Minister shall have the
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authority to notify State Institutions, as an administrative measure, to

cease services provided to that employer until the employer rectifies the

violation.

7 92% CcO0cCr ¢ - Z O » o0Z2o0 Z > Zo ¢ 0rr 02, 232, 2 -
ASPOS SAANP SAXI—2 S g—(’—’f,“’—’ (Fr—o o SV 5050 % KV SA FEL
- - (d - - z
¢ 227 023 ¢>2>2¢ 2% o0r > P o0rr0z2-¢ o0- 2 rr 2 2 s ccc
SIS (PSS SO K@ FOINSANSS VPP KFA PN P9I A 2,

\
\
\.
\

o . Z oo s 202 -~ - 2202 »~ - 202 » -
FFFC > 5 53 SA SA2 52 (AN3A2 I 51 (AN SN2 2 50
- i - -
e¢ez > or 2 Sz 2 s 2227 o~ o0- ¢cd>2r 0%, & 2 - 222, -
S BROIS PNV AANKITD ASIVNNS 2 rSa> ER ) S FESL A r2a
s - - z

cece 2oz

CFASNSS ISV A
The minister shall formulate regulations to enforce matters regarding
salaries and benefits stipulated in this Act against employers who violate
Section 50, Section 51, Section 52 and Section 53, in order to encourage
the payment of salaries, service charge and allowances or other befits

given as part of the salary to employees.
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The regulations made in accordance with this Section shall be
formulated and published within 3 (three) months from the
commencement date of the Fifth Amendment to the Employment Act

(Law Number 2/2008).
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A Salary Advisory Board shall be established which will review and
ascertain the manner of employment of employees in commercial
ventures and other places and shall advise the Minister on minimum

wages payable for all such employment.
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Any order issued pursuant to Section 59 of this Act establishing a
minimum wage for employees must be reviewed by the Board once

every two years.
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The Minister shall enact a regulation pursuant to this Act specifying the

powers, responsibilities and administrative procedures of the Board.
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The Board shall be composed of five members appointed by the President.
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Persons appointed to the Board shall have the competence and

experience necessary to discharge the functions of the Board.
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The Board shall be chaired by a member determined as the chairperson

by the President.
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The member chairing the Board may, if the Board so wishes, request any
person to attend and speak at a meeting of the Board in connection with

a matter being investigated.
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Any person can request the Board for an opportunity to submit to the (b)
Board a matter relating to his remuneration. If in the opinion of the
member chairing the Board, such person is associated with a matter being
investigated by the Board or if the matter falls within the mandate of the
Board, he shall be afforded the opportunity to attend a meeting of the
Board.
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Any person refused an opportunity to attend and speak at a meeting of  (c)
the Board by the chairperson, as provided in sub-section (b) may appeal
the matter to the Tribunal.

¢ o ¢ c e © >3¢c¢e > Prrr0r - s 2, 07 2 2 z 2 Zr ce or » O a:ﬂ o > 7 2¢C 0 ¢
2SN P SRS SS vorar—2 :’) S g rroxv ’-“/, J Vad f/t’-’f",) S @ (/) 62 /"/"./PZV.?J"/I
© 23 ¢ 222> 2 2 s © 23 ¢C 22 2 D2rr 2 © 23 ¢ 2 2¢cr ' 0¢Cr 22> - o 7 22 ¢ 2 oce
(rvos s o)V R LIS SRS SIAY S @ PSS (NP S SOS5ALIYV AAXZA 2V HKEA SIS
cece z ¢ ¢ oc¢c > - or ~» 0 22, Zrr s
')/l/“_/’fz‘/" AN 2A /‘/eﬁ"f"f HK2A SALIvV
The Minister may, after review of the advice of the Board, issueanorder (a) 62. Order
to establish, amend or terminate a minimum wage or remuneration in  establishing
_ minimum wage
respect of certain types of employment. or
remuneration
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The Minister may, when issuing an order with respect to the minimum  (b)
wage or remuneration, specify the hourly wage, the payment

apportioned to part of the work and the amount of overtime.
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An employer who receives an order of the Minister establishing a
minimum wage shall display the information contained within such

order at the work place such that employees can view the information.
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Any contravention of this Section by an employer is an offence. Such
offence if proven is liable to a fine of not more than MVVR 1,000 (one

thousand).
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Any employer who pays an employee less than the minimum wage
commits an offence. The employer shall be fined MVVR 1,000 (one
thousand) the first time such offence is committed and shall be fined a
sum that is not less than MVR 1,000 (one thousand) and is not more than
MVR 3,000 (three thousand) the 2" (second) time such offence is

committed.
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The Tribunal shall order any employer who pays less than the minimum
wage to an employee to make up the shortfall.
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Where the employer has paid an employee less than the minimum wage  (b)
and the employee has consequently filed a complaint, the onus of
proving that a minimum wage order issued by the Minister has not been

contravened shall be on the employer.
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A permit to work in the Maldives or the “Employment Approval” shall ~ (a)  65. S22k 8

P e»—d_; 3

be obtained pursuant to the relevant Act, prior to a foreign employee’s Issuing

arrival in the Maldives. employment

approvals and
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Persons who bring in foreigners to work in the Maldives shall maintain  (b)
a deposit at the relevant State Institution in accordance with the relevant

laws and regulations.

< - ” cC
@ faps P35 ES .ﬂ.ﬂv—',s @ a5 gnf/}_,s (J“)
P - P

Z>%20 ¢

¢33, ¢ >z o0 227 e¢ezZ -~ 2 -0 - >z 2

S 2AINS AP ./“,9 5 ./“/1 SIS @A é.? 2/2008 HKPBIY v ‘:,—’-4)-’
- g

>~ 0 st ¢ ¢, 20 - 2 ¢ P O~ 22, Or DZF

fE’—'JV.? ./l._f,/f SsL S ) 3 /"_f/" /.}‘_v‘ P KN 2N SIS

56



Unofficial Translation
18 //;4 ;)/V/v

Compiled on : 18" Deceml)er 2016

2016 ,«»;’—4

nwes>
2508

Compiled by: Mariyam Shirda Usman

(MRF 28 55e3) 22008 ieii AAE
Law No. 2/2008 (Employment Act)
//;;f 552" /ﬁ/;‘p/r r—'/“r—‘// <25) 2385 ,x/;—‘ ;/»/; /}/Vn
n (L

Labour Relauons Authority) “for the purpose of office use only”

The Minister shall formulate regulations with respect to the procedure for
the employments of foreigners in the Maldives, carrying out employment
by foreigners, employments and dismissal of foreigners and other
relevant matters, and publish them within 3 (three) months from the
commencement date of the Fifth Amendments to the Employments Act
(Law Number 2/2008).
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Complaints may be lodged at the Tribunal, by or on behalf of a foreigner 66.
in employment alleging breaches of the provisions of his employment
agreement.
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"Employment agency" means a commercial venture which provides the 67.
service of or assisting with the procurement of employment for those
persons seeking to be employed or procuring employees for those
persons seeking to provide employment.
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An employment agency shall not commence its operations without it (@) 68.

being registered at the Ministry.
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management

The Minister shall have the authority to formulate regulations with  (b)
respect to the registration of an employment agency, the issuance,
renewal, suspension, and cancellation of the permit of an employment
agency and the operation of and services provided by such agencies and

the standard of services provided.

e ox > P o o o L o cce ¢ - O z - o >, ¢ o227
VLtV /“J‘E’—‘/“? J"V/l’—‘./“g/’ ‘,‘/)’—’/le)./ J f} P et SIS 4 (/“)
e -

Ay

o0 2> ¢ e ¢ccoc (- 0 €22 c¢ o c [

>Zo P 2227 ewezz

P S30R5 235 25 5 25 (RRF 2237¢5) 2/2008
Lsore 30 SRR I23255 (She) 3 R2i 2IAE
RIS
The Ministry shall have the discretion to collect a fee for services (c)
provided by the Ministry to employment agencies under this Act. In this
regard, the regulation with respect to the policy on and the amount of
fees charged for such services shall be formulated and published within
3 (three) months from the commencement date of the Fifth Amendment

to the Employment Act (Law Number 2/2008)
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An employment agency shall not request or keep on record any (a) 69.
information of a personal nature relating to a prospective employee
except such information as is required to ensure that the person has the

competence to discharge the employment sought.
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Information of a personal nature that is obtained pursuant to sub-section (b)
(a) shall be disclosed by an employment agency only to employers that

have expressed interest in employing a person with certain abilities.
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The employment agency may charge a fee as is agreed with the 70.
employer. However no fee shall be taken directly or indirectly from a

prospective employee.
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Any complaints in connection with an employment agency may be (a) 71.

submitted to the Minister.
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Where the Minister finds that a complaint filed with the Minister against  (b)
an employment agency was based on true facts, the Minister shall have
the authority to enforce any of the following actions against such agency,

based on the severity of the act committed by the agency:
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Suspending the permit issued to that agency for a duration deemed (1)
reasonable to the Minister;
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Impose a penalty between MVR 5,000/- (five thousand) and MVR  (2)

50,000 (fifty thousand);
(222308 552 inis (3)
Cancelling the permit issued to the agency; 3
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Not issuing agency operating permit to a business whose shares (4)
are held by the responsible personals of the agency.
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The Minister shall formulate and publish regulations with respect to the  (c)
procedure for reviewing complaints submitted to the Minister in
accordance with subsection (a) with regard to employment agencies,
within 3 (three) months from the commencement date of the Fifth
Amendments to the Employment Act (Law Number 2/2008).
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A decision of the Minister is not acceptable, may be appealed to the (d)

Tribunal within sixty days of such decision.
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Sub-section (a) does not prevent the submission of a complaint relating  (e)

to an employment agency to the Tribunal.
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TRAINING AND ON-THE-JOB TRAINING
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An agreement must be entered into between the employer and employee, (a) 72.
prior to the commencement of any formal training or training
programme or participation in a course for the purpose of training an

employee in relation to his employment or job.
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Any such training agreement shall include:- (b)
W25 W3R 3425 Sies (1)
name and address of the employer; @
(EERE IlpplianaliiS $52Z5 2505 saf 3R 252555 (2)

- z -

name, permanent address, current address and identity card (2)

number of the employee;
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details of the training to be provided to the employee; 3)

(3202 ¢3 o~ (4)
training period, 4)
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cost incurred by the employee and connection with such training;  (5)
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rights and obligations of each party in the event that the training (6)

is not completed.
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The employer shall not charge any fee in excess of the amount spent on
training pursuant to the training agreement specified in sub-section (a),
either directly or indirectly to the employee in connection with taking

part in the training.
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Prior to the commencement of any on-the-job training for the purpose
of providing specific skills related to a specific kind of work to an
employee, the employee and employer must enter into an agreement
relating to such training or include the provisions of this Section in the

employment agreement.
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Any such training agreement shall include the:-
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name and address of the employer; (@)
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name, permanent address, current address and identity card (2)

number of the employee;
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details of the training to be provided to the employee; 3

(2202 ¢> o~ (4)
training period; and 4)
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The terms and conditions of employment, salary and benefits to  (5)

the employee from such employment
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Regulations enacted pursuant to this Act shall specify the minimum (c)

salary payable to any employee undergoing on-the-job training.
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The wage for employees receiving on-the-job training shall be 70% (d)
(seventy percent) of the wages specified for such employment or work

in any order issued by the Minister pursuant to Section 60 of this Act.

The period of employment during which the employee receives on-the-  (e)

job training shall not exceed six months.
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The employer shall not charge any fee either directly or indirectly to the  (f)
employee for providing him with employment and the opportunity to

receive on-the-job training.
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Regulations enacted pursuant to this Act may specify certain areas of  (Q)

employment which are deemed as barred from providing on-the-job

training.
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Contraventions of the employment agreement pursuant to which 74. Contravention
employment for on-the-job training is being provided or the agreement of agreement
relating to on-the-job training may be submitted to the Tribunal.
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WORK PLACE SAFETY AND EMPLOYEE HEALTH
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The employer shall implement measures for the health and safety of 75. employer

employees at the work place without charging any fee from employees.

Such measures shall include:-
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implementation of a safe work place and procedures,
procurement of secure tools and machinery for carrying out

work, and ensuring the continued safety of the same;
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provide safe materials to work with;
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provide protective equipment and safety equipment in the event
that the nature of work is such that it is not possible to eliminate

or control health hazards arising out of the work;
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provide education and training to employees on the use of
protective gear and safety equipment, and disseminate to

employees information on all issues of related concern;
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conduct regular health checks for employees engaged in work
involving chemical or biological materials that may cause a
hazard to physical health or employees involved in any work that

may cause physical ill health;
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provide or arrange for appropriate medical care for employees (6)

injured while carrying out employment; and
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Arrange the facilitation of first aid to employees in emergencies (7)

or accidents.
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The following are duties imperative upon every employee:-
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maintenance of safe work practices at work to avoid danger to the
safety and well being of the employee and co-workers which may be

caused by inattentiveness to safety and security measures;
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assist the employer and co-workers in maintenance of measures

designed to ensure safety and health;
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use safety equipment and protective gear as instructed in accordance
with the training and education provided for use of such equipment and

gear;
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report to the employer any damage, loss of or destruction of protective  (d)

gear or safety equipment;
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inform the employer or his designated supervisor immediately of the  (e)
occurrence of any incident which the employee believes may cause

danger and which the employee is unable to resolve;
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Inform the employer or his designated supervisor of any accidents or  (f)

damage sustained occurring at work or related to work.
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The employer has the right to abstain from work if he believes that 77.
reasonable grounds exist of serious hazard to health or life.
[ - s D D s €COC DO - Erd s e C e > 272, z - o 20 ¢
et /.4 /.m-d)ﬁ/_; PO OB APK D Yo AsKe SRV S 78 HS AN
225 PIp5 3RiAms SARF FLE5 Fe5 350507 555 ASFE; FiE Notification

- 0 Ze¢ -2 o ¢ ¢ o0 >,

z
o c¢cco - 3 o 2, 2 2 2 oc
B AAVAISA PO SIS F S PS
z g

o ¢
.f./-nz.f 48 rso0—3 r5rs rozs
rd

¢cecec 70,0 Or -0 022, e » >2%0- ¢ rec ¢
CBANSIINSIA FAPI IS PR F SFES PIIND A A5 KO
o - z -

The Minister shall be notified within forty eight hours in the event of 78.
death of an employee or the occurrence of an injury requiring medical

care in excess of first aid care to an employee.
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The Minister shall establish a Labour Relations Authority to attain the 79. Labour
following objectives:- Relations
Authority
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to observe compliance with this Act and regulations enacted (1)
hereunder and to implement the administrative steps required for

adherence to the same;
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to facilitate creation of awareness for the purpose of ensuring the  (2)
proper observation of this Act and regulations enacted hereunder
and to provide technical information and advice required by

employers and employees;
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to inform the Minister of any issues arising due to matters that (3)
have not been provided for in this Act and regulations made

hereunder and any unfair advantage utilised from this; and
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To issue regulations governing employer and employee relations.  (4)
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In order to ensure compliance with this Act and regulations enacted
hereunder, officials of the Labour Relations Authority must inspect work

places from time to time.
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in sub-section (3), (1)
employment officials have the power to enter and check the work

except in the circumstance specified

place without any prior notice;
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except in the circumstance specified in subsection (3), enter into  (2)
and check during daylight hours, any place which there are

reasonable grounds to believe is a work place;

vra 2282525 (3)
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if the work place is the employer's dwelling place, enter such (3)

place with the employer's permission or the Minister's consent in
writing;
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inspection of the work place and questioning of employeesandto  (4)
specifically carry out the following to ensure that this Act and

regulations enacted hereunder are being complied with;
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require submission of records, books, registers and other (a)
documents required to be maintained in relation to
employment and related matters pursuant to law to ensure
that they are being maintained as required and upon
submission make copies of the same and collect

information;
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order the display of any notices required by law to be (b)

displayed, if such notices are not already displayed,
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take samples of different materials from the workplace for (c)
testing, after informing the employer or his designated

representative;
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obtain information about employee working conditions, (d)

salary and working hours;
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inspect records of accidents and illnesses required to be (e)
maintained by statute or regulations and obtain information
or ascertain how, or the circumstances under which such

accident or illness occurred while carrying out employment;
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Implement steps to alleviate any situation which there are  (f)
reasonable grounds to believe may cause a threat to
employee health or safety arising out of the use of

equipment at work or conditions of work.

>z ¢33 > o - ¢ >2, 0r 0 - 7 O - s 23 e o0x cceee 272,
S SOXY ALK DA SSVPAPIY PSS SANS OIS S PSSO RY SA
e - v -
02, 0%, w?Z - CIrr0 2¢ 2, 22, o ¢ cce [3 or 02> ¢
SV 050 < &S b pIvOrPs SOVORIAND +=—P9O/% 9N/ J‘G’/ SIS 2A
P - - z

¢ ¢ coc¢ orr o0z, ¢ 20~ & 22¢cr 2 (- ard or ¢ o s 2
,0./1,0./“.:0/ SV P50 K F A SAs soOS5 s AANII—A2A /‘/}"/)ﬂ’/i/e

Employment officials have the power to issue orders relating to the (b)
following in order to facilitate the carrying out of sub-section (a) (4) (f).
Any employer dissatisfied with such an order has the right to submit the

matter to the Tribunal:-
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an order to make changes, within a specified time, to the (1)
machinery or the manner in which work equipment is set up;

such changes being ordered to ensure safety and health standards
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of employees stipulated to be maintained by law are adhered to;
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An order to take certain urgent steps to eliminate danger to health (2)

and lives of employees if grounds for certainty of such danger

exist.
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Upon arrival at a work place for an inspection, employment officials 82.
must notify the employer or his representative of the presence of the
employment official at the work place if such notification would not

prove to be an obstacle to the employment official's work.
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35595 Opportunity to
. interact
Employers should facilitate free and unfettered access to employment (a) 83.
officials by his employees.
2ePZ2e O 2,3 P2 22,7 D2r,7 07 02X 2%, 2 »~0O0X OZ%r O, CZO0Z
PPAIA VPSS KU IO VFEASD OSSOV ,0/.4 SV SN ® S S SN2 /2 (/‘)
cece 2> o ¢ s 7 0 22, cZ - 27 o ¢coc
SEASSS SSASA SRS P £* ‘-/’)',9/'_} i il 2555
No employer shall take improper measures against an employee as a  (b)
consequence of the employees' actions with respect to the provisions of
this Section.
Z 22, o > '3 o~r 0 >~ x ¢cezz - > ¢ 2, 2 z - ¢czoz ©0 225252 >%Z>0-
KV SA ./“/)A ‘/“J“/"J"—'j-ﬂ /’-4}/6,? ‘:9/“.7 A SO F A .?:I-f (/“) EVdcid ;7 (/) '84 SRV F 223N
2 o 20 22 z P & 2, 0 0r - [3 [3 (23 22220, o 23 ¢z s o > 272 -
HAI— KIS AXFNNS SYOPPVANI—D vAvA @ P2FN> Sos ;}//5; Sk D
So  Lifer P25 3353 Sa5s3 BLRARISGA L23255 Prohibitions on
disclosure
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sars
Except in the circumstance specified in sub-section (b), the (a) 84.
confidentiality of information gathered by employment officials in the
course of carrying out their duties, relating to business secrets,
productivity and the like, of commercial ventures shall be maintained

both during the currency of their employment and after dismissal.
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The relevant government authorities shall be notified if a thing which  (b)
may pose a risk to the lives or health of employees is being utilised at

any stage of the work.
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No disclosure must be made to an employer of the details of any (c)
employee who submits a complaint to the Minister or the Tribunal
alleging contravention of law and regulations at the work place. Nor shall
any employment officer conducting an inspection of a work place

disclose that the visit is due to a complaint from a particular employee.
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Employment officials are barred from forming any liaisons with any  (d)
person which may produce either a direct or indirect benefit out of work

place inspections conducted.
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Employment officials shall submit reports, prepared after review of
employment practices at work places visited, to the Minister, in the

manner specified.
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Any person who carries out any of the following commits an offence.
The penalty for such offence based on the extent of the offence is a fine
of not less than MVR 500 (five hundred) and not more than MVR
50,000 (fifty thousand) or a one year jail term and a fine of not more than
MVR 25,000 (twenty five thousand):-
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contravention of Section 83 and Section 84 of this Act; @
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obstructing the duties or the activities of an employment official;  (2)
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non-compliance with orders issued by employment officials in (3)
the course of their duties or pursuant to the powers they have to

carry out their duties;
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to wilfully provide an employment official with false or (4)

misleading information;
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to obstruct or hinder a person from presenting themselves in  (5)
front of an employment official or to obstruct or hinder the

questioning of such person or to attempt any such act; or
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Falsely represent one self to be an employment official. (6)
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CHAPTER 10
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EMPLOYMENT TRIBUNAL
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There shall be an Employment Tribunal established pursuant to this Act (a) 87. Establishing
Tribunal

and which operates in accordance with this Act.
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The Tribunal has full powers to review and deliberate as it deems (b)
appropriate on matters determined by this Act or any other law to be

adjudicated by the Tribunal.
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The Tribunal has the power to summon persons, elicit witness (c)
statements, obtain proof and evidence or do anything necessary to verify

and elicit the truth of a matter submitted to it
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Except in the circumstance specified in sub-section (b), the decisions of (a)  88.

the Tribunal shall be final and not subject to any further appeal.
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A decision of the Tribunal if in ultra vires of its powers, or in (b)
contravention of sharuee principles or law, can be appealed as of right

to the High Court within 60 (sixty) days of such decision being made.
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Decisions of the Tribunal must be complied with, unless the court has (c)

specifically ordered that the decision of the Tribunal not be enforced.
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The Tribunal is composed of 7 (seven) members appointed by the (a) 89.
President of the Republic.
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Members appointed to the Tribunal shall serve a term of 5 (five) (1)

years from the date of appointment

¢ x o0ce >, -0¢c e¢ec> - o030 czoz (2)
ve@ o> Dpov o r,,,;/,} v <@ v > _y,‘yy,o SIS _f (/l) .f/’/l.?
ccez ¢>5.0- 0 3. ¢>.- oc. T

7
SRSA PSA CPAISI SRV INAY SV RAS  SKLA (.4./_;) 5 ~3a
L rd

© 2, 22, 0r O 2r o ocr ¢ o> L& /oz ee 2> -0
Pat Lok dalarc ] SV <A ( 5

A Member of the Tribunal can be re-appointed for an additional (2)
term of 5 (five) years except for a member removed pursuant to
sub-section (h). Members re-appointed in this manner can be

subsequently re-appointed for additional terms of 5 (five) years.

cece z0- 02 - rd s O 7 7 02,0 ¢C cor 2

SIASIISSL ARF I SIS ASSSA @SS 5 pSNE ’»4/ E’

e

The members of the Tribunal shall posses the following

qualifications:-
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not have been convicted of an offence for which a hadd is (1)

prescribed in Islam during the last 5 (five) years;
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Not carrying out any elected or appointed political post pursuant (3)

to the Constitution of the Republic of Maldives or any statue
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Not a member of any political party or active in the activities of (4)

any political party; and
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Be possessed of the educational qualifications or experience to  (5)

comprehend and resolve employment related issues.
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. . ) Appointment of full
This act does not prevent the appointment of members to the tribunal  (d) time or part time

on either a full time or a part time basis. members
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The President of the Republic shall appoint a President and a (1)  (e)  Presidentand
. ) . Vice President of
Vice-President of the Tribunal from among the members Tribunal

appointed to the Tribunal.
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The President shall be the highest authority in the Tribunal (2)
charged with administering the Tribunal in accordance with

regulations enacted hereunder.
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In the event of the incapacity or inability of the President to carry  (3)
out his duties of office, or vacancy of office of the President,
his duties of office shall be temporarily performed by the Vice-
President. In addition to the above, the Vice- President shall
perform duties assigned to him by the President.
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The office of the President or the Vice-President shall be deemed  (4)
vacant upon the same circumstances pursuant to which a vacancy

of membership is deemed to have arisen.
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Assumption of

A member shall take the following oath of office in front of the President  (f) )
membership

of the Republic before assuming office
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B P , do swear in the name of Almighty Allah that I will respect
the religion of Islam, that I will respect the Constitution of the Republic
of Maldives and the fundamental rights of the Maldivian citizens and
will discharge the duties and responsibilities of membership of the
Employment Tribunal independently, fairly, justly, faithfully without

bias or prejudice.
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The following shall be deemed vacancies in office of membership of  (g) Vacancy in
the Tribunal:- office

expiry of the term of membership; (@)
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Removal from the Tribunal pursuant to sub-section (h)
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No longer possessing a qualification specified in this Act for

membership of the Tribunal.
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A member of the Tribunal

occurrence of any of the circumstances specified herein and by writing

under the hand of the President of the Republic:-
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declared a bankrupt by a judgement of the court;
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incapacity to perform the responsibilities required as a member
of the Tribunal or circumstances existing where there is a
personal interest or benefit or gain or role which conflicts with

the performance of the duties of a member of the Tribunal

contravening the oath of office;
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to be found in the opinion of the President of the Republic
lacking in the good standing required of a member of the Tribunal

due to being convicted of an offence;
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Being found negllgent or careless in the performance of the

responsibilities of a member of the Tribunal
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The President, Vice-President or a member of the Tribunal may
resign from office by writing under his hand specifying the
reason and addressed to the President of the Republic. However,
such member shall continue in office until informed by the
President of the Republic of acceptance of the resignation or the

lapse of 30 (thirty) days from the date of submitting the

resignation.
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Resignation as President or Vice-President of the Tribunal shall
not be deemed as resignation from membership of the Tribunal

as specified in subsection 1 (1).

81

(FRF 28 55g3) 22008 i2ain AAF
Law No. 2/2008 (Employment Act)

" s
552 /ﬁ/;«n r—'/“r—‘// <25) 2385 ,’/’—‘ ;/»/; ;,o;l/n

Labour Relauons Authority) “for the purpose of office use only”

(4)

(4)

(5)

(5)

(1) (#) ;';v,,s ;.;.ff—':;

Resignation

@ O

()

()



Unofficial Translation

2016 ,«v;’—‘ 18 //;« /)/V/v

Compiled on : 18" Deceml)er 2016 Compiled by: Mariyam Shirda Usman

oc¢ ce 2.2 > ewe o0- 03-0c¢ 2z -3 - 2 - co- > - o0 (1)
- - - z - - z P
¢co >-0¢ o >3 ceczo 220220 - L 2 - o~r 0r 2 z
SHARBID SRS D CPANARCDOZII AR SENLIV  ALPPAN,H B
- - z - z

ox o ” 02 7 07 2 7 70 CC s 22
z -

ceCce 20~ 20,7 2¢c2r0¢e2 s 222, %2 » OXO 0P D

WPASPSAYROANS PEIVALS S AVPASES SYINEES L5
The President, Vice-President and the members of the Tribunal (1)
shall be paid such salary and allowances as determined by the
President of the Republic. In determining the salary and
allowances payable to members of the Tribunal, due cognisance
shall be had to whether a member is a full time or a part-time

member of the Tribunal.
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The salary and allowances payable to the President and the Vice- (2)
President shall not be diminished during their term of
membership. Nor shall the salary and allowances payable to

members of the Tribunal be diminished during their term of

members
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The President of the Tribunal shall on behalf of the members of the
Tribunal, appoint, transfer and remove employees from the Tribunal in

accordance with the regulations enacted by the Tribunal.
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The salary and allowances payable to members of the Tribunal shall be
determined by the President of the Tribunal after consultation with the

Minister of Finance and Treasury.
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The funds required for the Tribunal to carry out its responsibilities (1)
shall be provided by the Treasury every year in accordance with

the Budget approved by the People's Maijlis.
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The Tribunal shall, in accordance with the advice of the Auditor (2)

General and the regulations of the Tribunal, maintain and prepare

its audited financial statements relating to its revenue,

expenditure, property and liabilities and shall submit the same to

the President of the Republic and the People's Majlis before the

28 day of February each year.
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The members of the Tribunal and its employees shall not be members of

the Civil Service
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Regulations governing the administration of the Tribunal, principles to
be adhered to in review and consideration of matters before it and other
matters relating to the Tribunal, shall be enacted and published within 3

(three) months of the coming into force of this Act.
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3% (Three Percent) of the money transferred out of the Maldives by
foreigners employed in the Maldives shall be collected by the State as

“Remittance Tax” from 1 October 2016 onwards.
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For the purpose of this Section, “foreigners employed in the Maldives”

refers to foreigners who have been issued a work visa pursuant to the
Maldives Immigrations Act (Law Number 1/2007) and foreigners who
are not allowed to work in the Maldives without a work visa even though

such visa has not been issued or the visa has expired.
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Remittance Tax Shall be collected by Maldives Inland Revenue
Authority (MIRA) in accordance with the Tax Administration Act (Law
Number 3/2010).
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It is the responsibility of banks and non-banks and non-bank financial
institutions operating in the Maldives that provide the service of
transferring in any manner money out of the Maldives, to collect the
Remittance Tax specified in Section 89 of this Act from foreigners and

to pay it to the State in accordance with this Chapters.
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Persons registered for Remittance Tax shall file a Remittance Tax Return
after computing the amount of tax payable for each month, by the
fifteenth (15™) of the followings month, and pay the due amount of tax
to MIRA by that date.

¢ ¢ o z b 20, 0, o, z o oc¢ o o0 ¢ [3
.9/"/"/1.)’})‘ /.?/’ /"}/"V/Y_,J /“.4/) —r e »—J/e;/

Remittance tax shall be paid to MIRA in Maldivian Rufiyyaa.
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Where a person has not paid Remittance Tax within the due date for
payment, or does not file the Remittance Tax Return within the due date
for filing, or where a person who provides money transfer services does

not fulfill any of his other obligations, action will be taken against such
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person in accordance with the Tax Administration Act (Law Number
3/2010).
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Where a person takes measures to avoid payment of Remittance Tax, or
assists in such avoidance, the person shall be fined an amount equal to
the amount of money transferred abroad, in additions to the action taken
in accordance with subsection (a). And where the measures were taken
by a business, in addition to the fine, the relevant State Institution shall
have the discretion to suspend the operating license issued to such
business for a specified period.

(b)
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Notwithstanding any other provision in this Act, for the purpose of this 95. 53
Chapter, MIRA shall have the authority to formulate regulations on the Formulating

following matters.
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Registrations of persons required to register for Remittance Tax;
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The procedures to be followed by persons who provide money transfer

service in collecting Remittance Tax from foreigners;
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Defining what constitutes transfer of money out of the Maldives;
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Other matters and procedures to be determines in implementing (d)
Remittance Tax.
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CHAPTER 12
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MISCELLANEOUS MATTERS
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Unless otherwise provided in this Act, regulations required to administer 96. egulations

this Act shall be made by the Minister.
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"Public holiday" shall mean Fridays, Day of Commemoration of the
Birth of Prophet Mohamed, Day of Commemoration of the Maldives
converting to Islam, Independence Day, National Day, First Day of
Ramazan, Day of Eid-ul-Fitr, Victory Day, Republic Day, Hajj Day
and Day of Eid-ul-Ad'ha;
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"Licensed medical practitioner™ shall means person who are permitted
to issue medical certificates from an authorized institution approved by
Ministry of Health;
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“Wage” shall mean in relations to employment, cash or anything of
value which is paid from employer to employee as a means of salary,
additional benefits, allowances related to employment which shall be

given as financial gain.
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"Temporary employee™ shall mean employees working on a day to day

basis with no prospect of being made permanent employees;
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"Employer” shall mean any person, company, government or
association of persons providing employment pursuant to an
employment agreement, and includes the use of the services of non-
independent contractors, successors and assigns of such employers, and
any person to whom the rights of such employers are transferred by

operation of law;
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"Persons in senior management posts®* shall mean persons who are
members of the management committee, other employees of equivalent

level and the senior most employees in management.
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"Worker" shall mean an employee and any person seeking employment;
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"Minister" shall mean the Minister appointed to oversee the
responsibilities of the Ministry mandated with responsibility for matters
relating to employment or a person who has the authority as his

representative;
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"Ministry" shall mean the Ministry mandated with responsibility for

matters relating to employment;
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“Employee” shall mean any person working under an employment
contract. This shall also mean inclusive of any employee who has

worked under a non-independent contractor as well as with a previous
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"Permanent employment™ or "permanence of employment™ shall
mean employment carried out with an employer on an uninterrupted

basis;
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"Service charge" shall mean service charge imposed if any, in excess of

the price imposed for the service provided;
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"Tribunal" shall mean the tribunal established pursuant to Chapter 10

of this Act to review all employment related matters;
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"Tourist resorts" shall mean resorts at which tourists spend their

vacations and picnic islands
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This Act shall come into force on the 45" day following its enactment 98.
by the President of the Republic. Any government structures that
require amendment or consolidation pursuant to this Act must be
settled within 90 (ninety) days of the enactment of this Act by the

President.
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